BULLETIN 








Vol. 13 No. 1 July, 1949 





BRITISH COLUMBIA 
LIBRARY ASSOCIATION BULLETIN 


Vol. 13, No. 1. July, 1949. 


Published quarterly (July, October, January, April) by the British Columbia Library 
Association. 


Editor; J. G. Mitchell, 
Provincial Library, 
Victoria, B.C. 





B.C.L.A. Officers 1949-50 


Honorary President The Hon. W. T. Straith 
President Miss Amy Hutcheson 
Past President Mr. Willard Ireland 
Vice-President Miss Eleanor Mercer 
Treasurer Miss Myrtle Batcheler 
Secretary Miss Aileen Tufts 








The Bulletin is printed by the Acme Press, Victoria, B.C. once 





XUM 





UM 


British Columbia Library 
Association Convention 


The thirty-eighth annual conference of the 
British Columbia Library Association was held 
on May 15 and 16 at the Bowen Island Inn 
with Mr. Willard Ireland, President, in the 
chair 

\t the first general session, Mr. EK. S. Robin 
on acted as moderator for a panel discussion 
on the Report of the A.L.A. Fourth Activities 
Committee. Miss Margaret Clay, Miss Irene 
McAfee, Mr. Robert Gitler, Director of the 
University of Washington's School of Library 
Science, and Mr. Harry Bauer, Supervisor of 
Libraries, University of Washington, outlined 
and commented on sections of the Report. As 
a result of the discussion, the meeting drew up 
the resolution which is printed in full on page 
12 of this Bulletin 

\t a short afternoon session committee re 
ports were considered. Mr. Ireland, in his presi 
dential address, recognized committee work as 
being the basis of the success of an organiza 
tion. He indicated points on which progress 
had been made during the year as well as 
commenting on those on which no progress had 
been made, to give i complete picture of the 
present situation. 

Dr. Noel KE. Odell of Cambridge University, 
who is currently a visiting lecturer in geography 
and geology at the University of British Colum 
bia, gave a very ne illustrated lecture on 
mountaineering following Sunday night’s ban 
quet 

Monday morning's business session was de 
voted entirely to the discussion of committee 
reports 


he afternoon session was allotted to section 


SECTION 


\t the meeting of the Trustee's division, Mrs 


Trustees 


Ilelen Culter of the New Westminster Library 
Board acted as Chairman. Mr. Willard Ireland 
eave an account of Library Certification to-date, 
giving the reasons for the Association’s discon 


tent with the system now in effect and outlining 


meetings, reports of which and_ resolutions 
passed by the sections are printed on another 
page of this Bulletin. 

Mr. Sam Kothstein acted as moderator for 
the panel discussion, “Recruitment for the 
Library Profession,” which opened the last 
reneral session. Panel members were Miss 
lizabeth Groves, instructor in library work, 


|; 

University of Washington library school; Miss 
Florence Mulloy, Vocational Guidance teacher, 
| 


‘oint Grey Junior High School, Vancouver; 
and Mrs. Margaret brunette. Interesting points 
emerging from the discussion included the great 
dearth of professional librarians in both Canada 


and the United States; the necessity for attract 
ing recruits while they are in grade eight; the 
desirability of having a library school at the 
University of British Columbia; the need for 
giving professional people professional work 
and an overall picture of the problems of their 
particular library. The opinion was expressed 
that in addition to the incentive of high salaries, 
young people could be readily attracted to the 
library profession by showing them what the 
library can do for them, giving them the oppor 
tunity of experience in high school and college 
libraries and part-time clerical work in public 
libraries, and by the formation of library clubs 
in schools. In addition the responsibility and 
opportunity for recruitment of the individual 
librarian was stressed 

\ short business session, devoted to the ac 
ceptance of remaining committee reports, 
notably that of the Certification Committee, 
brought the convention to a clos 

Jean Porter. 


MEETINGS 


its approved counter-plan. O'thers partaking in 
the discussion were, Mrs. S. Cracknell of the 
Vancouver Public Library Board and Mr. 
George Darling, Trustee of the Vancouver 
Island Union Library. Miss B. Davis, holding 
a watching brief for the Victoria Public Library 
—Bertha Davis. 


Board, acted as recorder. 
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Cataloguers 


“Weel, gin ye speir, I’m no’ inclined, 

Whusky or tay—to state my mind 
lor ane or ither; 

For, gin | tak the first, I'm fou, 

\nd gin the next, I’m dull as you 
Mix a’ thegither 


There was a sound of revelry 


ry day, 
\s cataloguers met in deep conclave, 
\nd first the talking veered to C.L.A 
\nd whether we might gain or even save 
by co-operative cataloguing. But that ray 
(Of hope seemed dim—that is, unless we pave 
\ path towards uniformity in style 


(Which may take us in Canada a while!) 


\nd given a union catalog—what then? 
What subject eld is to be covered by it? 

Will the Nat. library-to-be say ‘when’ 
Canadiana may be enough to try it 


} 


L.C. still covers for us all the gen 
eral fields of knowledge, and we can buy it 
Cheaper than do our own \Why make a fuss 
When we might well work harder and fare wuss? 
But Canadian gov. documents is in the tield 
Where the mills of the gods grind slow—and 
olt awry 
\ list, with forms of entering, might yield 
\Mluch help to cataloguers, who now try 
In vain to tind what’s what; hose hearts are 
steeled 
Sadly against authority, and cry 
\ 


s voices crying in the wilderness 


\imid the mass of governmental mess 


Let us then press for lists comp. a la Weston, 
Province by province, perhaps cumulated 
The laurels of B.C. do not suffice to rest on, 
(Or Lliggins, who is now become so dated 

(About this time the sectional digestion 
Was needing to be rehabilitated 
Che chairman dealt with this as is her wont.) 
Lastly, we set a-wondering why we don't 
\ttract the young idea to our ranks 
More frequently. We offer varied work 
And regular hours. Are we a lot of cranks 
lo be avoided the grim suspicions lurk . 
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Would departmental exchange help? Small 
thanks 
Forthcome from those who do not know each 
quirk 
Involved in catalogs . . But . Skoal, my 
hearties! 


\nd here’s to more and better section parties! 


Poetic licence, because of rhyme 

(.\t this point persons, not from Porlock, and 
neither third generation nor catagloguers, inter 
rupted our deliberations, and the recorder gave 
up the unequal struggle . ) 


—Makir B. Henderson. 


Circulation Librarians 


\t the meeting of the circulation librarians, 
convened by Miss Eleanor Mercer, the matte 
of censorship was the general topic chosen for 
discussion. 

The first speaker was Mrs. Isabel Robinson, 
who explained the Canadian customs regula- 
tions. The Canadian customs has a permanent 
blacklist of prohibited publications to which 
titles are added from time to time but, it appears, 
never removed. Doubtful books are forwarded 
to the Examiner of Publications, who may, 
although not necessarily, seek the advice of a 
non-permanent board in making his decisions. 
\n ability to judge literary merit does not seem 
to be a necessary qualification for membership 
on the board or for the office of the Kxaminer. 

Miss Alma Brundige spoke on the closed 


shelf in libraries, pointing out that this is also 


a method of censorship. She stressed the fact 
that great care must be taken in handling the 
closed shelf problem lest some borrowers be 
antagonized by not having free access to all 
books in the library. 

Various methods of restricting the circula- 
tion of certain material were discussed by 
members of the group, which concluded that 
although most librarians disapprove of ‘the 
closed shelf in theory, in actual practice some 
restriction is necessary either as a method of 
censorship or as a means of preventing theft of 
valuable books 

Before the close of the meeting, a resolution 
was prepared concerning the permanency of the 
Canadian customs blacklist 


—Viola M. Johnston. 
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Children’s and School Librarians 


This section meeting was held under the 
chairmanship of Miss Isabel McTavish of the 
Vancouver Public Library. 

Mrs. Ellis of the Public Library Commission 
was called upon to tell about the year’s activities 
of the Canadian Association of Children’s 
Librarians. The selection of a design for a medal 
to be awarded the author of a book written about 
and published in Canada has been one of the 
two major programmes of the year. The other 
main project of the association was the prepara- 
tion of “Young Canada’s Book Week,” which 
will be held from November 12th to 19th. 

The second speaker was Mrs. Mellish of the 
P.-T.A., who discussed the holiday reading 
programme which the P.-T.A. and_ libraries 
throughout the province are conducting this 
summer. The association hopes that by institut- 
ing a full programme of book reading it can 
show children the pleasure to be found in books 
and thus divert many young readers from the 
comics. 

Miss Amy Hutcheson, of the New Westmin- 
ster Public Library discussed the “Guide to 
reading,” a reading list prepared by a committee 
of school and children’s librarians under the 
auspices of the P.-T.A. It is designed to be 
used as a guide for parents and children, and 
has been divided into reading-age level groups 
from the ABC stage to high school. The list 
can be purchased for twenty-live cents from the 
B.C. Parent-Teacher Federation, 199 East 8th 
\venue, Vancouver. 

Miss Elizabeth Groves, professor of children’s 
work at the library school of the University of 
Washington, was the guest speaker of the 
afternoon. Miss Groves spoke informally about 
authors and illustrators of children’s books and 
told how children’s and school librarians select 
the winners of various awards, such as the 
Caldecott and the Newberry awards. 


Reference Librarians 


Mr. Willard Ireland outlined briefly the need 
for co-operation between the libraries of the 
province, in particular between reference depart- 
ments of these libraries. There is a need for a 
co-operative long-term policy of buying which 
would eliminate costly duplication. Mr. Ireland 
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pointed out ‘that the Provincial Library is in 
no sense in competition with the libraries of 
the province but by reason of its provincial 
support should be prepared to serve the needs 
of the entire province. The public libraries and 
the university libraries on the other hand are 
restricted in their purchasing by the special 
nature of the public they serve. 


Mr. Mitchell urged that the libraries use the 
Bulletin to make known new acquisitions of 
interest, such as the Music Index now being 
received by the Vancouver Public Library. 

The meeting was then turned over to Miss 
Doreen Fraser, of the U-B.C. Reference Depart- 
ment, who spoke on United Nations documents. 
Miss Fraser, with the help of diagrams, ex 
plained the interrelation of the various sections 
of the United Nations and the associated special 
organizations. The detailed nature of the report 
on the publications and on the University’s 
holdings preclude its inclusion here but Miss 
Fraser has agreed to have her invaluable speech 
typewritten for our permanent benefit. 


Miss Fraser’s talk led to a discussion of the 
unsatisfactory state of United Nations docu- 
ments distribution in Canada. It was decided to 
forward a resolution to the Resolutions Com- 
mittee asking the Canadian Library Association 
to take action to bring about improvement in 
the distribution of the documents. 

—Irene McAfee. 


Regional Librarians 


The regional librarians held their annual Union 
Library Institute at the B.C. Library Association 
convention on Monday afternoon, May 16th, 
1949. There was a good attendance of fourteen 
librarians and one trustee, representing the 
Public Library Commission, the Fraser Valley 
Union Library, the Okanagan Union Library, 
and the Vancouver Island Union Library. 


The Vancouver Island Union Library report- 
ed that their difficulties with North Cowichan 
and Duncan had been overcome, and a satis- 
factory solution reached. Mr. Morison reported 
that the Public Library Commission was plan- 
ning to recommend to the Government an 
amendment to the Public Libraries Act, which 
would forestall such ‘trouble as that experienced 
by the Vancouver Island Union Library when 
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Duncan, as part of a larger school district, was 
forced into the union library against its will 

he following subjects were discussed: the 
mending and binding of books, printed cata 
logues, and a salary schedule for the three union 
libraries 

Mr. J. W. Winson, of the Fraser Valley Union 
Library Board of Management, was elected 
chairman tor the next year 


—H. Hodges. 


Special Librarians 


This year’s B.C.L.A. convention provided the 
lirst opportunity for the special librarians of the 
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province to meet and to discuss common prob- 
lems. 


The principal speaker at the section meeting 
was Miss D. White, librarian of the Internation 
al Pacitic Salmon Fisheries Commission. She 
told of the magnificent work the Commission 
has done in building up the fisheries resources 
of the west coast and pointed out the function 
of the librarian in this work. 


Mrs. KE. Gould, librarian of the Victoria 
Medical Society, the second speaker, told some- 
thing of library associations and their work and 
practical use to librarians. 


—Patricia M. Berkeley. 


COMMITTEE REPORTS 


Report of the Treasurer 


B.C.L.A. Financial Statement 
May 1, 1948, to April 30, 1949. 


Revenue: 
Convention, May, 1948 $ 282.20 
Membership fees 1949 351.65 
Dinner Hotel Georgia 88.00 
Cash at bank April 30, 1948 1,040.53 
$1,762.38 





Expenditure: 

Convention, May, 1948 $ 320.90 
Dinner - Hotel Georgia 100.12 
Stamps - 1947-48 2.20 
Stationery 23.33 
Flowers - Dinner H. G. 10.30 
Delegates expenses $45.60 
Trades & Labour ‘Council 82.74 
Music Library Association 8.72 
Bulletin 317.67 
Pacitic Northwest 

Library Association 2.19 
C.L.A. Sustaining 

Membership 50.21 
Rs Bes Pie 25.41 
General expenses (mimeo. ) 19.00 
V.P.L. Staff Bursary Fund 15.00 


$1,423.39 





Cash at Bank 
\pril 30, 1949 338.99 $1,762.38 





\udited and found correct by Walter Lanning, 


May 9, 1949. 


Miss M. A. Batcheler, Treasurer. 
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Report of the Committee on 
Salary, Staff and Tenure 


The terms of reference under which this 
year’s Salary, Staff and Tenure Committee 
functioned provided it with four major tasks: 

1. To be responsible for the collecting of all 
statistics relating to Salary, Staff and Tenure. 

In this connection the committee printed and 
enclosed with the March Bulletin a chart show- 
ing salary trends in the professions of social 
work, nursing and teaching, and among civic 
workers, comparing them with the standards 
approved by B.C.L.A. at its last convention. 
his chart showed librarians trailing behind all 
but two of the groups, both of which admitted 
to being dissatistied with their salaries and in 
the process of raising them. Library clerical 
workers in particular were shown to be paid 
well below the average. In the course of secur- 
ing the information for this chart there was 
noted, especially among social workers, a 
tendency to give extra consideration to subject 
specialists. This is something which might be 
investigated by the library profession. 

2. To prepare for publication at the earliest 
possible moment a revision of statistics relating 
to salaries. 

Since few libraries change their salary struc 
ture during the year, it seemed wise to wait 
until the 1949 estimates were settled before 
attempting to collect any new statistics. This 
has now been done, and the revised report will 
be distributed at the annual conference. A de- 
cided upward trend is shown in salaries for 
1949, with the larger libraries now paying, in 
most cases, much more than the standard 
recommended by last year’s convention. With 
this report is to be included a comparison of 
budget figures for 1945 and 1949. (Ed. note: This 
report will be printed in full in ‘the next Bulle- 
tin.) 

3. To pay special attention to a survey of 
working conditions. 

The survey made by last year’s committee, 
but not generally distributed, has been brought 
up to date and will either be printed in the 
Bulletin, or distributed at the conference. The 
study has shown that a lack of uniformity in 
such matters as hours of work, sick leave, 
superannuation and vacations still prevails. 

4. To pay particular attention to the recom- 
mendation of the report of last year’s committee 


“that revision is needed of the definition of 
senior clerical, as set forth in the Association’s 
approved specifications* . .. and that the 
definition and place in library work of the sub- 
professional worker receive additional study and 
clarification.” 

\fter due consideration the committee feels 
that the classilications of subprofessional, senior 
and junior clerical, and page should be dropped 
and replaced by three new categories— those of 
senior, intermediate and junior library clerks. 
The name, “subprofessional,’ being in itself a 
contradiction, is being abandoned in many 
libraries, though the persons it describes are 
still very vital and necessary members of their 
staffs. The duties of the senior library clerks 
would provide these people with opportunities 
for supervisory work below the professional 
level, and with them a wider salary range. This 
is felt to be in line with practices already adopted 
by A.L.A. and P.N.L.A. The following specifi- 
cations for these positions are suggested: 


SENIOR LIBRARY CLERK— 

Definition—Under general supervision to do 
the most difficult clerical work in a department, 
division or branch of the library; and to do 
other related work as required. 

Minimum Qualifications—Graduation from 
high school and 4 years of clerical experience or 
of academic education. Wide knowledge of 
clerical methods and library procedure, or 
specialized training where required. Ability to 
direct the work of others and to do work requir- 
ing independent judgment, accuracy and speed. 
Social intelligence. 

Typical Duties— Assist in laying out, assign- 
ing and reviewing the work of clerks; furnishes 
information to readers on library facilities, is in 
charge of registration of borrowers; charges 
and discharges circulating material; prepares 
books and periodicals for binding; is in charge 
of overdues; is in charge of reserves; assigns 
routine subject headings to clippings; makes 
cash reports; does more difficult bookkeeping; 
compiles statistical reports; supervises work 
of other clericals; participates in staff meetings. 
Salary - 156 - 165 - 175 - 185 - 195. 
INTERMEDIATE LIBRARY CLERK 

Definition—Under general supervision to do 
clerical work of average difficulty and to do 


other related work as required. 
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Minimum Qualifications—Graduation from 
high school and one year’s experience in library 
or business training. General knowledge of 
clerical procedures. Ability to do clerical work 
with accuracy and speed. Social intelligence. 

Typica! Duties—Furnishes routine informa- 
tion to the public, charges and discharges circu- 
lating materials, registers borrowers, does 
reserves; does overdues; reads shelves, types 
cards, book lists, correspondence and reports; 
compiles statistical reports; does accessioning; 
operates switchboard; participates in _ staff 
meetings. 

Salary - 125 - 132 - 140 - 148 - 156. 


JUNIOR LIBRARY CLERK— 


Definition—Under immediate supervision, to 
do routine clerical work and to do other related 
work as required 

Minimum Qualifications—Graduation from 
high school; ability ‘to follow oral and written 
directions; clerical aptitude 

Typical Duties—Shelves books; reads shelves; 
clips, mounts and files newspaper items; pastes 
por kets, date slips in books: labels books, clip- 
pings, ete.; mends and shellacs books; does 
simple typing; requisitions supplies; charges 
ind) discharges circulating materials; does 
simple accessioning; packs and unpacks books; 
acts as messenger; keeps library rooms and 
shelves in order; participates in staff meetings 
Salary 106 - 112 - 118 - 125 - 132 
See published report of 1945-46 Committee on 
Salary, Staff and Tenure 

\ll ‘this, however, is felt to be too radical a 
change to be made without first giving the 
association as a whole the opportunity to ex 
press its opinion, and so it is offered here for 
consideration 

In conclusion, as the result of its year’s work, 
the committee would like to make the following 
recommendations to the incoming executive 

1 That the name of this standing committee 


on Salary, Staff and Tenure be changed to “The 
Committee on Personnel Administration.’ 

2 That this committee act as a_ clearing 
house and advisory board to the libraries of the 
province on all matters pertaining to personnel. 

3 That, subject to the approval of the 
\ssociation, the 1949-50 committee be instructed 
to strike out of the Personnel specitications of 
this Association the classifications of subpro- 


fessional, senior and junior clerical and page, 


B.C.L.A. BULLETIN 


July, 1949. 


substituting instead those of senior, intermediate 
and junior library clerks. 

$+. That all the recommended salaries in the 
Personnel specilications ‘be revised. 

5. That when these revisions have been made, 
the whole report be presented to the next B.C.- 
L.A. convention, and if approved shall be 
reprinted and redistributed to the membership. 

Respectfully submitted. 

Isobel Robinson 

Marjorie Sing 

Ronald Ley 

Sam Rothstein 

\my, Hutcheson, Chairman. 


Report of the 
Public Relations Committee 

The Public Relations Committee has observed 
with interest some of the successful methods of 
obtaining publicity which have been used by 
B.C. Libraries during the past year. (It is 
generally recognized, of course, that this is not 
the whole of public relations, for unless the 
people who are drawn to the library receive the 
service for which they are prompted to ask, 
publicity is worse than useless.) 

With the appointment of Mrs. Elinor Evans 
to direct public relations for the Vancouver 
Public Library, British Columbia sees for the 
lirst time the results of having a staff member 
devote her entire attention to public relations 
Mrs. Evans works 44 time for the library; and 
all of that time is devoted to Public Kelations 
work. The Sun Magazine Supplement for March 
12, 1949, carried a two-page article with pictures 
titled “Know Your Library” in which the ser- 
vices offered by all departments of the Public 
Library are pointed out. 

The Victoria Public Library concentrates 
more on service to its existing clientele than on 
drawing more people into its already crowded 
building. This library has produced a most 
outstanding piece of recruiting publicity, which 
has aroused wide interest. The Victoria Times 
for September 11 had a page headed “They 
Know Where They're Going,” telling of tive 
staff members going back to University to take 
courses which will fit them still better for the 
positions they hold—and showing their pictures 

Householders in New Westminster receive 
information about their public library with their 
electric light bill this month. For the future 
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there will be news of the library on the back of 
the bill each month. If these householders also 
read the “Columbian” (and residents of the 
Royal City nearly all do) they find weekly sign- 
ed book reviews in the magazine section, with a 
photograph of the reviewer—one of the library 
staff members. These and other accomplish- 
inents of the past year in New Westminster 
have been organized by a most energetic Public 
Relations Committee of the Library Board. 

The Provincial Library was twice commended 
in the llouse during the last session, with both 
sides cheering. Few libraries will ever be offered 
such conclusive proof of their good public 
relations. 

kadio listeners have libraries brought to their 
attention over CBR at 5:45 p.m. on Mondays, 
and in the Provincial Library’s spot announce- 
ment over CKWX after the 9 a.m. news. 

Street-car riders who pass the time reading 
the “Buzzer” may soon read of the Vancouver 
Public Library there. 

The committee has received more material 
of interest than can be included here. It is 
planned to have a display at the Bowen Island 
Convention with newspaper clippings, -radio 
scripts and other publicity methods shown. 

The motion passed at the last convention, 
concerning the possible employment of a public 
relations expert, was sent to the Public Library 
Commission by the B.C.L.A. Executive. 

Ruth E. Cameron 

Irene McAfee 

J. G. Mitchell 

Mary Rendell, Chairman. 


Report of the 
Employment Committee 


When this chairman took over, the usual 
routine letters were sent to library schools and 
B.C. libraries, asking about unemployed librar- 
ians and positions open. This spring the library 
schools of Toronto, McGill and the University 
of Washington were again circularized, and 
each sent in ‘the names and addresses of their 
prospective B.C. graduates. This list is being 
held available for reference, but it has not been 
distributed to the libraries, as none of the stu- 
dents in question has written to the Committee 
about jobs, and they probably all have positions 
in view. 

Both libraries and library schools have co- 


operated in answering the Committee's letters, 
but its work this year has been somewhat super- 
fluous due to the scarcity of librarians. During 
the course of the year not one inquiry was re- 
ceived from an unemployed librarian. However, 
when the employment situation returns to 
normal this Committee will no doubt ‘be useful 
once again. Meanwhile it is encouraging to 
report that there are no less than seventeen 
B.C. students graduating from library school 
this year. 
Respectfully submitted. 


Hope Hodges. 


Report of the 
B.C.L.A. Legislative Committee 
To March 31, 1949 

Only one item of library legislative interest 
has been brought to the notice of the Committee. 
This was the establishment, in 1946, by the 
Library Advisory Council of Saskatchewan, of 
three $600 annual scholarships (made available 
by the Department of Education) for persons 
who wished to attend an accredited library 
school. A proviso, attached to the grants, is that 
holders of these scholarships must pledge 
themselves to engage in library work in Saskat- 
chewan for two years, on successful completion 
of their course. 

The Committee did not decide for or against 
recommendation of anything similar for British 
Columbia. However, although no action was 
taken, the Committee considered that members 
of the Association might like to have this matter 
drawn to their attention. 

J. Gordon Chope, Chairman. 


Report of the 
Labour Relations Committee 


1948-49. 

As the Labour Relations Committee of the 
B.C. Library Association was without a chair- 
man until the spring, and as most of its mem- 
bers were very busy with other Library Associa- 
tion committee work, there is very little activity 
to record. The Victoria delegates report regular 
attendance at meetings of the Victoria and 
District Trades and Labour Council, and the 
continuing active circulation of the book collec- 
tion there. The Victoria members also proposed 
a resolution (see below) that the Victoria and 
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District Trades and Labour Council should urge 
the Provincial government to implement the 
recommendations made in respect of Provincial 
grants as set out in the “Programme for Library 
Development in British Columbia.” The resolu- 
tion was carried unanimously Vancouver 
members have found themselves unable to attend 
their Trades and Labour Council so regularly 
one member, indeed, never received her creden- 
tials to attend 

lhe Vancouver Public Library, through its 
affiliation with the Vancouver Civic Imployees, 
reports wage adjustments throughout the year. 
Phe University reports participation in the ac- 
tivities of the U.B.C. Employees Union (Local 
116) and the certification of the library as a 


bargaining unit, with negotiations pending. 


lhe Committee would like to submit the 
following recommendations, most of which arise 
out of the umnsatistactory feature of the past 
year’s work: 


| That the incoming B.C. Library .\ssocia 
tion executive consider carefully the personnel 
of the new committee, with reward to the time 
the members will be able to spend on it, as well 


is interest in the work 


2 That at least two general meetings of the 
committee are desirable, so that the members 
may keep in touch with one another and with 


I 


the .\ssociation 


; That the policy of some degree of contin 
uity of membership in the committee be main- 


tained 


} That local Trades and Labour Councils 
be informed as soon as possible of the name ot 


the incoming B.C. Library .\ssociation treas 


urer; and that the new secretary should contact 
the ‘Trades and Labour Council about credentials 
for the new committee members s soon as the 


committee ts appointed 


5 That the committee should gather infor 
mation on methods of closer co-operation be 
tween libraries and labour groups, particularly 
in book services, and disseminate such _ infor- 


mation as widely as possible 


6 That the BoC. Library \ssociation should 


consider sending a delegate to any future Trades 


and Labour Congress conventions that may be 


held within a reasonable distance 
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Respectfully submitted, 
C. K. Morison 
Bertha Davis 
Jessie M. G. Hotson 
Dorothy Salisbury 
Mary E. P. Henderson, Chairman 


Subsidiary Recommendations Approved by the 
Convention; 

7. That Whereas the Dominion executive 
of the Trades and Labour Congress of Canada, 
with which the B.C. Library Association is 
affiliated, has called for the full support of all 
affiliated bodies in its effort to maintain the 
independence and integrity of the congress as 
a national body, not dominated by any other 
group inside or outside Canada, therefore be it 

Resolved that this Association in annual con- 
ference assembled, go on record as fully sup- 
porting the Congress, and urging it to cultivate 
all due co-operation with the American Federa- 
tion of Labour, but, at the same time, firmly to 
resist any domination whatever by that body; 
and be it further 

Resolved that a copy of this resolution be 
forwarded to the dominion executive of the 
Trades and Labour Congress of Canada and to 
the executive of the local councils at Vancouver 
and Victoria 

S That since no adequate value can be seen 
in the formation of a Provincial Federation of 
Labour in British Columbia, the BC. Library 
\ssociation executive should communicate with 
the Trades and Labour Congress of Canada to 
the effect that we do not favour such a federa 
tion nor would we be interested in affiliation 


COPY OF RESOLUTION 

Whereas the Trades and Labour Congress of 
Canada has traditionally and consistently sup 
ported every effort to maintain and extend pub 
lic education on the broadest possible basis; 

\nd whereas it has been well demonstrated, 
and is now generally accepted that public librar- 
ics provide the principal and most economical 
and efficient means of making it possible for 
the greater mass of the people, particularly the 
working class, to continue their education after 
they leave the public school; 

\nd whereas the principal public libraries 
of British Columbia, including the Victoria 
Public Library, have long been seriously handi- 
capped by lack of funds; 
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\nd whereas it is generally recognized that 
public education is a basic responsibility of the 
Provincial Government; 

Therefore be it resolved that the Victoria and 
District Trades and Labour Council urge the 
| rovincial Government to implement the recom- 
mendations made in respect of Provincial grants, 
by the Joint Committee on Library Policy, as 
set out in the “Programme for Library Develop- 
ment in British Columbia’ ; 

\nd be it further resolved that copies of this 
resolution be forwarded to the Honourable the 
Minister of Education and to each Victoria and 
District Member of the Legislative Assembly. 


Report of Nominating Committee 


Printed in B.C. Library Bulletin, May, 1949. 


Constitution Committee 
No Report. 


Report of P.N.L.A. Representative 
For B.C.L.A. Bulletin 
March, 1949 

Plans are being formulated for the one-day 
conference of P.N.L.A. to be held during the 
week of the regional meeting of A.L.A. in 
Vancouver in August. \s this will be the 40th 
anniversary of the formation of P.N.L.A. the 
Executive Board wish to mark the occasion in 
some special way. Although the time allotted 
for the Conference this year will be brief, it is 
hoped that there will be a large attendance as 
many librarians will already be in Vancouver 
for the A.L.A. Far Western meetings. 


Report of the 
Recruitment Committee of the 
B.C.L.A. 


In an attempt to implement the solemn in- 
structions received from the Executive we set 
ourselves to assembling a tile of attractive—if 
such there were—and up-to-date library recruit 
ment leaflets. We have sent off approximately 
fifty letters of request. Some of the results will 
be on display at the forthcoming convention. 

Likewise, we have searched for attractive 
recruitment posters, and have found them singu- 


larly scarce. Therefore, we are currently spon- 
soring a $5 slogan and a $25 poster contest, 
with plans for silk screen reproduction if results 


justify this. 


The posters we propose to circuit among the 
high schools of the province. For the vocational 
guidance teachers we are assembling a small 
packet of three leaflets addressed to high school 
students. One of these, which we are preparing, 
as a Committee, will deal with the opportunities 
for clerical workers in our libraries. This par- 
ticular brochure will also go to the business 
schools. 


In a covering letter to the schools we are 
asking that librarianship be given discussion in 
the vocational guidance conferences between 
students and the representatives of various 
occupations. We would like to see this followed 
by films which would help youth to take a new 
look at libraries and to discover how useful and 
pleasant they may be. 


Recruitment should also be addressed to the 
college students in their final and pre-final year. 
Our Committee feels that one of the surest 
recruitment arguments would be the opening of 
a British Columbia School of Librarianship. 
We have asked that this be discussed at con 
vention. Meanwhile, bursary and scholarship 
aid is imperative. In both matters our Commit- 
tee recommends the closest of co-operation with 
the powerful and interested B.C. Teachers’ 
Federation. 

With courageous hope of stirring you, our 
fellow-librarians, into discussion and action we 
took over one issue of the B.C.L.A. Bulletin. 
(By the way, what is your opinion on the ques- 
tion: Are librarians interesting? Do you find 
yourself apologizing for being a librarian?) 

We have asked that the issue of recruitment 
be given central place on the agenda of our 
May convention. We ask you to come prepared 
to tell what you have done this year in the mat- 
ter of recruitment. 

Respectfully submitted, 

Miss B. M. Carruthers 

Miss Bessie Greenwood 

Mr. Walter Lanning 

Miss Isabel McDonald 

Miss Irene McAfee 

Miss Mary Kendall 

Mrs. Margaret Brunette, Chairman 
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Subsidiary Recommendations Approved by the 
Convention 

1. That the Executive of B.C.L.A. initiate 
a campaign for the establishment of a library 
school at the University of British Columbia. 

2 lhat the incoming Executive be instructed 
to look into the question of making an effort 
to obtain substantial bursaries for British Col- 
umbia students going to library schools. 

3. That next year’s Recruitment Committee 
prepare a leaflet setting forth the opportunities 


for clericals in libraries. 


Interim Report of 
Certification Committee 


On September 17, 1948, as many members ¢ 


f 
the committee as were available in Vancouver 
met in the morning and discussed the matter of 
the proposed changes in certification and in the 
evening appeared before the meeting of the 
Public Library Commission of British Colum- 
bia and asked that they make representation to 
the Department of Education, asking for con 
sultation with their body before any new regula- 
tions were gazetted 

Later in the month the chairman of the certiti- 
cation committee was asked to meet with Mr. 
Campbell and Mr. Robson, and discuss the 
proposed changes. Miss Clay was also present 
at this meeting. The Department does not seem 
to have taken into consideration any of the 
suggestions made by the chairman or Miss 
Clay at that time 

On March 2nd a meeting of the committee 
was held in Victoria and the appended report 
was submitted to the executive of the British 
Columbia Library -\ssociation. In accordance 
with the request of the committee at that time, 
the executive wrote to the Department and, as 
the reply received was not entirely satisfactory, 
this committee recommended to the executive 
that Mr. Robson, the chairman of the new 
board of examiners for certilication, should be 
invited to be present at the session at which 
this report should be discussed 

Respectfully submitted, 

Christine Fox, Chairman 

\fter due consideration of the regulations for 
the certification of librarians in the Province of 
British Columbia as set forth in Order-in-Coun- 
cil #383, the committee on certification submits 
to the executive of the British Columbia Library 


Association the following recommendations for 
their consideration. 

We would suggest that a letter be sent to the 
proper officer of the Department of Education 
advising him that the executive and certification 
committee of the B.C.L.A. do not feel satisfied 
with the regulations as amended, but that any 
specilic criticisms will have to be approved by 
the association as a whole when they meet in 
convention in May. In the meantime some clari- 
fication on the subject of the standing of the 
\ssociate of the Library Association of Great 
Britain and the Fellow of the Library Associa- 
tion of Great Britain should be given to the 
profession in order that they may have some 
definite basis on which to discuss the matter. 
The committee puts itself on record as being 
agreeable to taking the brief which Mr. Ireland 
prepared on the matter for the Department as 
a suitable compromise. 

The committee feels that the resolutions as 
passed by the B.C.L.A. convention in 1948 should 
be accepted as the basis for further discussion 
and if agreeable to the convention should again 
be brought forcefully to the attention of the 
Department of Education. One correction is 
suggested, that the necessary years of experience 
to advance from Grade II (interim) to Grade | 
be set at five years, not seven. 

In the event of the convention being willing 
to accept certain features of the new regulations 
the committee wishes to state its position very 
strongly on the necessity for more experience 
being demanded for advancement from one 
grade to another. At present, under the new 
regulations, a library school graduate having 
a B.A., a M.A., and only one year’s experience 
could obtain an advanced Grade | certilicate 

The committee feels that the regulations 
would be more flexible if they were numbered 
in the reverse order; i.e., Grade | should be the 
lowest grade 

In the event of instructions being given to 
the Board of Examiners as to the meaning of 
the use of the term “recognized,” etc., in the 
regulations, the committee feels that the pro- 
fession as a whole and those who might wish 
to enter the profession should be fully aware of 
what the Board of Examiners will accept as 
“recognized” universities or schools. 

The committee reaffirms its concurrence with 
Recommendation II as set forth in the minutes 
of the annual meeting of 1948. This deals with 
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the number of examiners to be appointed and 
the publication of certificates issued. 


Resolutions presented by the Standing Com- 
mittee on Certification to the Annual Conven- 
tion on May 16, 1949, and unanimously endorsed. 
I. Whereas, despite the fact that B.C.L.A. 
had requested permission to discuss the question 
of certification with the Department of Educa- 
tion, the Department of Education did not see 
fit to consult with the Association, and has, by 
()rder-in-Council, promulgated a new system of 
certilication, be it Resolved that the B.C.L.A. 
in convention assembled express its dissatisfac- 
tion with the new regulations for the following 
reasons: 

(a) ‘The regulations do not provide a suffi- 
cient number of high grades to reward highet 
qualifications. 

(b) The order of numbering the certificates 
should be reversed to conform with Civil Serv- 
ice procedure, and to permit the establishment 
of higher grades. 

(c) The Association does not approve the 
requirements of experience as set out in the 
new system. 

(d) The Association disapproves of the 
change in definition of an approved Library 


school. 


II. The Committee recommends the follow- 
ing scheme of certification for approval: 
Certification of Librarians 
Under the provision of section 53 of the 
“Public Libraries Act” the Department of Edu- 
cation will issue Certificates of Librarianship 
as set out below to duly qualified persons: 


Definitions 

For the purpose of these regulations a full 
time professional library position is one that 
requires, in the opinion of the Department of 
Education, a knowledge of books and of library 
economy equivalent, as a minimum, to that 
required for the award of a Grade I Certificate 
of Librarianship as stated hereunder. 

\n approved library school shall mean a 
library school approved by the Department of 
Education and shall include those accredited in 
Canada and the United States by the American 
Library Association and those accredited by the 
Library Association of Great Britain. There are 
at present two accredited Library schools in 


Canada: McGill University Library School, 
Montreal, and the Library School of the On- 
tario College of Education at the University of 
Toronto, 


Certificates of Librarianship 
Grade I 
Requirements: 
(a) Full senior matriculation of equivalent 
standing; and 
(b) Evidence of satisfactory completion of 
a one-year course in an approved library school. 


Grade II 
Requirements: 
(a) Same qualifications as for Grade | cer- 
tilicate; and 
(b) Evidence of satisfactory completion of 
an additional two years’ study leading towards 
a Bachelor's degree from a recognized univers- 
ity; and 
(c) Four years’ experience in a_ full-time 
professional library position. 
Grade III 
Requirements: 
(a) An approved Bachelor’s degree from 
a recognized university; and 
(b) Successful completion of a one-year 
course at an approved library school. 


Grade IV 
Requirements: 
(a) Same qualifications as Grade III; and 
(b) Two years’ additional experience in a 
full-time professional library position. 
Grade V 
Requirements 
(a) Same qualifications as Grade IV; and 
(b) An academic Master’s degree from a 
recognized university 
or 
(a) Same qualifications as Grade IV; and 
(b) Successful completion of a second-year 
graduate library course. 
Grade VI 
Requirements: 
(a) Same qualifications as Grade IV; and 
(b) Non-honorary doctoral degree from a 
recognized university. 








Special Certificate 


For an applicant without professional train 
ing, but with academic qualifications beyond the 
bachelor’s degree, or with advanced training in 
special subjects, such as music and art, to be 
granted at the discretion of the certification 
committee, subject to renewal every tive years 

I \ minimum of one year’s tull-time exper- 
ience in a professional library position is a 
requisite to all certificates, with the exception 
of Grade | \pplicants without this year’s 
experience shall be issued a _ certificate one 
grade lower than that for which they are other 
wise qualified. 

2. Existing certificates issued under Order 
in-Council 1505, dated October 1944, shall be 
exchanged for new certilicates on the following 
basis 

Grade | shall be Grade I\ 

Grade I| shall be Grade II! 

Grade III permanent shall be Grade I] 

Grade Ill interim shall be Grade | 
Persons who are entitled to higher certificates 
under the new regulations may apply for them. 

} \pplicants with library training not tor 
mally recognized by the Department of Educa- 
tion may have their academic and professional 
qualifications evaluated in terms of British 
Columbia s requirements 
II. The Committee recommends that the 
present Committee on Certification of Librar- 
ians be enlarged to include 

1 k.x-officio, the Librarian of the University 
of British Columbia or the Director of the 
School of Librarianship at the University of 
British Columbia, when and if such a school is 
established. 

2. One person selected by the Department 
of Education from a panel of names submitted 
by the 
Library Association. The term of office of this 


executive of the British Columbia 
menrber to be three years, with possible re 
election for a second consecutive term, 

IV. Resolved that the Executive be instruct 
ed to send copies of Recommendations 1, 2 and 
3 to the Department of Education and to the 
Library Boards of the Province. 

V. Resolved that if on or before October 
15, 1949, the Department o 
not act upon these recommendations or if by 


Education should 


that time no satisfactory alternative scheme 
should have been discussed with the full execu 
tive and adopted, that the said executive shall 
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be instructed to take such other action as it may 
safeguard 
standards within the province of British Colum 


deem advisable to certilication 
bia, said action to be subject to the approval of 
the Association. 

VI. Resolved that the Executive be instruct- 
ed to send copies of Recommendations 1, 2 and 


3 to the Public Library Commission. 


Resolutions Approved by 
The Convention 


Fourth Activities Committee 

Whereas the recommendations of the Fourth 
\ctivities Committee are very far reaching in 
their implications, and 

Whereas the Final Report of the Fourth 
\ctivities Committee is, nevertheless worthy of 
consideration; therefore be it 

Resolved, that the British Columbia Library 
\ssociation in conference assembled go on 
record as commending the work of the Fourth 
\ctivities Committee; and be it 

Resolved further, that the British Columbia 
Library Association earnestly recommend to 
the Council of the American Library Associa- 
tion that the Report of the Fourth Activities 
Committee be not adopted for action but that 
it be accepted solely as a guide to assist the 
kxecutive Board and staff in carrying through 
such re-organization as may be deemed neces- 
sary for the effective operation of the Associa- 
tion; and be it 

Resolved further, that the British Columbia 
Library Association go on record, while approv- 
ing decentralization of activities among mem- 
bers, as voicing strongly its opposition to 
decentralization of organization in the American 
Library Association or to any other alteration 
in its organization that might tend to dissipate 
its energy and throw it out of focus as an 


association of librarians working toward a 
common goal; and be 

Resolved further, that this resolution be for- 
warded immediately to the Executive Board and 
Council of the American Library Association 
and to the Executive Board of the Pacific 
Northwest Library Association 

Library Association. 


Certification Librarians—Censorship 


Whereas the present methods of compiling a 
list of books banned by the Canadian Depart 
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ment of National Revenue (Customs Division) 
from entry into Canada works a hardship on 
Canadian libraries in particular and on Canadian 
readers in general, and 

Whereas there seems to be no consistent 
overall policy of judging the literary merits of 
the works so banned, and 

Wherezs there seems to be at present no 
official channel for protest against these 
methods, therefore be it 

Resolved that the Executive of the British 
Columbia Library Association be instructed to 
request the Canadian Library Association to 
give this problem its serious consideration with 


Dr. LESLIE 


The University of British Columbia has re- 
cently announced the appointment of Dr. Leslie 
W. Dunlap as librarian to succeed Dr. Kaye 
Lamb, who left early this year to assume his 
duties as Dominion archivist. 

Dr. Dunlap comes to the University from the 
Library of Congress with an impressive record 
of academic and professional achievement. He 
graduated from the University of Oregon in 
1933 and after a year of study at the University 
of Freiburg, in Germany, he began graduate 
work at Columbia University, from which he 
received his ‘Master’s and Doctor’s degrees and 
also his Bachelor of Library Service degree. 
Prior to his work in the Library of Congress, 
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a view to taking appropriate action. 


Reference Librarians— 
United Nations Documents 

Whereas the distribution of United Nations 
documents through the Canadian agency has 
been entirely unsatisfactory, be it 

Resolved that the British Columbia Library 
\ssociation in conference here assembled re- 
quests that the Canadian Library Association 
make strenuous efforts through appropriate 
channels to obtain a satisfactory solution to the 
problem of the distribution of United Nations 
documents. 


W. DUNLAP 


where he was assistant chief of the manuscripts’ 
division, Dr. Dunlap held positions in the Uni- 
versity of Wisconsin Library and the New York 
Public Library. In 1948 he went to Mexico City 
to advise the National University on the organ- 
ization, and functions of its library. 


Dr. Dunlap has published a study of American 
historical societies, edited a collection of the 
letters of Willis and Lewis Gaylord Clark, and 
written a number of articles for library and 
historical periodicals. 

On behalf of the members of the B.C. Library 


Association we should like to welcome Dr. 
Dunlap and his family to British Columbia. 


British Columbia Government Periodicals 


The following is a complete list of British 
Columbia government periodicals published 
more frequently than annually. The regular 
checklist of British Columbia government pub- 
lications, the printing of which will be resumed 
in our next issue, will not include periodical 
publications except to call attention to births 
and deaths, to changes of frequency, etc. 
Executive. 

The British Columbia Gazette. Weekly. 
Department of Agriculture. 
Dairy Branch. 
Monthly butter production 


Horticultural Branch. 


Horticultural News letter. Fortnightly. 


Live Stock Branch. Recorder of Brands. 


Cattle and horse brands. Bi-monthly. 


Markets Branch. 
The Markets Bulletin. Weekly. 


Women’s Institutes Branch. 
B.C. Women’s Institute news letter. Month- 
ly. 
Highlights of Women’s institute reports. 
Monthly. 
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Department of the Attorney-General. 
Fire Marshal. 


Fire service news. Quarterly 


Department of Education. 

British Columbia schools; elementary edi- 
tion. Three or four issues during school 
year. 

British Columbia schools; secondary edi 

tion. Three or four issues during school 
year. 


Archives of British Columbia. 
British Columbia Historical Quarterly. 


~ 


Broadcasts division. 
Supplement to teachers’ bulletin for school 
broadcasts. Three issues during school 
year. 


Correspondence courses. 
The British Columbia high school corres- 
pondence news. Irregular. 


Drama, Office of School and Community. 
British Columbia Drama. Three issues a 
year. 


Department of Health and Welfare. 
Health Branch 


Health Bulletin. Ten issues a year. 


Divisions of Tuberculosis Control. 
Monthly Report. 
Quarterly Report. 


Department of Lands and Forests. 
Forest service. 

Forest service news letter. Five issues a 
vear. 

Forest service protection bulletin. Pub. 
during tire season. Number of issues in 
season varies. 

Half-yearly register of timber and hand 
logger marks. 

Half-yearly register of timber sales marks. 


Water Rights Branch. 
British Columbia snow surveys ... Month 
ly: Feb-May. (Five issues in 1949). 
Department of Mines 


Output of coal... Monthly. 


Department of Trade and Industry. 
British Columbia Government Travel Bureau. 
Calendar of events. Quarterly. 
News letter. Four or five issues a year. 


Bureau of Economics and Statistics. 


Business activity in British Columbia. 
Monthly. 
Monthly statement of external Trade. 


—J. G. Chope. 


Public Relations Within Your Library 


Good publicity will bring new readers to 
your library and renew the interest of former 
borrowers in the library’s resources. But unless 
the service itself is tops, attention should be 
focussed on public relations inside the library 
before any concentrated effort is made to pub- 
licize library services 

\ll important is the personal contact between 
library personnel and the reading public. Both 
professionals and non-professionals alike should 
alert to 
every reader's need, and eager to be of service. 


be approachable, sincere, and friendly- 


Dale Carnegie’s book, “How to Win Friends 
and Influence People” has been the butt of 
many good-natured jokes, but the principles in 
it are nevertheless sound. A quick smile, atten- 
tion to the other fellow’s interests, the use of 
a reader's name when this comes naturally—all 


these things add up to good public relations. 

Tact is all important, too, especially when 
negative information must ‘be furnished. Regis- 
tration red-tape should be minimized and when 
a wanted book is not available, an offer to re- 
serve it for the reader will lessen his disappoint- 
ment. Fines are a necessary evil, of course, but 
there is no point in stressing them. When a 
question can’t be answered immediately, a prom- 
ise to follow it up should be carried out punctil- 
iously. When new material in a reader's special 
field is received by the library and the reader is 
notified by mail or telephone, that reader be- 
comes an enthusiastic advertiser of the library's 
personal service. 

\nd speaking of the telephone, whoever 
answers the telephone can make or break library 
friendships. Its importance in a library is al- 
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most without parallel. The telephone should 
be answered by someone blessed with a pleasant 
voice and courteous manner. That someone 
should be familiar with the names of the staff 
and their respective duties as well as consider- 
ai le additional information on library facts and 
policies. In answering it is best to be specitic— 
“The Timbuctoo Library” (or whatever!), “The 
Children’s Room” if that is the case, or—if the 
line is a private extension—" Miss Bigwig speak- 
ing.” These are all preferable to “Hello.” In fact 
this is the procedure recommended by the 
telephone company for saving time by instant 
identification. 

It is likewise a good idea to have posted at 
each telephone an alphabetical guide to enuncia- 
tion such as the telegraph companies furnish. 
The “A for Adam,” “B for Baker,” “V_ for 
Victory” sort of thing is very helpful if a word 
or letter is difficult to catch and needs to be 
spelled out. 

Good staff morale is also an important factor 
in good public relations. A well chosen, compe- 
tent staff respect and admire one another. If 
they enjoy their work in the library and speak 
of it with enthusiasm outside the library, word 
vets around that library people are mighty nice 
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to know. This alone wins more friends for the 
library than you can possibly count. The re- 
marks dropped in one’s own circle of friends 
bring results, too. “Did you know the library 
has a picture file? phonograph records you can 
borrow? a story hour for children?’”’ Comments 
like these will invariably bring surprised and 
pleased response—and many new readers to your 
door! 

And now for a word about making the in- 
terior of the library as attractive and bright as 
possible. A ‘bulletin board featuring community 
activities, fresh book jackets prominently dis- 
played, pretty flowers and potted plants all do 
their part toward making the library a cheerful, 
friendly place to come. Incidentally I'd like to 
put in an oar for philodendron as a library plant 
for it thrives without sunlight for years on end. 
New book displays can be attractive, too, and 
uniform signs. 

Next issue well discuss the library and its 
relations with the press, with tips on how to 
get bigger and better publicity for your own 
library regardless of its size or location in our 
wonderful province of B.C. Until then! 


—Elinor Evans. 


Canadian Library Association 
Convention 


B.C.L.A. was well represented by twenty-five 
of its members at the Fourth Annual Conference 
of the Canadian Library Association held in 
Winnipeg from June 20-25, 1949. 

Conference arrangements successfully com- 
bined both business and pleasure and_ the 
speakers who appeared on the programme pro- 
vided many stimulating experiences. Sister 
Francis de Sale’s reference to “the gleam in 
the eye” which marks the successful librarian 
will probably be quoted for years to come and 
those who were fortunate enough to hear Miss 
\melia) Munson, Superintendent of School 
Libraries in New York, remind librarians of 
things they might have forgotten, will long be 
under the spell of her voice. 

Miss Helen Ridgway, public library specialist 


from A.L.A. turned the light of her clear think- 
ing on many of our Canadian problems and Mrs. 
M. A. McLeod, well-known Canadian historical 
writer, made a drive to Lower Fort Garry even 
more fascinating than it would otherwise have 
been by sketching in her charming manner, the 
background of the historic spot. 

The outstanding memory which many dele- 
gates brought home was of the stirring speech 
made at the Conference Luncheon by Dr. M. M. 
Coady, director of the Extension Department 
of St. Francis Xavier University and fiery pro- 
tagonist of the Maritime’s famous Antigonish 
Movement. “Libraries in the Canadian Blue- 
print” was a fitting climax to a busy and fruitful 
week. 

—Amy Hutcheson. 
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B.C.L.A. Tea 


Preliminary arrangements are being made for 
the tea which the b.( 
ylanning for early arrivals at the A.L.A. Con 
I : 


Library \ssociation is 


ference in Vancouver this summer. Miss Mary 
Rendell of the Reference Department of the 
University Library is acting as general con- 
vener and B.C.L.A. members from Vancouver, 
Victoria and the Fraser Valley will be asked to 
ssist. The tea will be held on Sunday afternoon, 


\ugust 21, in the University Library 


Recent Acquisitions 

The University of British Columbia Library 
has had the good fortune to acquire a great 
deal of very important research material recent 
ly, by arrangement with the University of 
loronto, and the Royal Canadian Institute, 
when the latter institution decided to reorganize 
its library facilities. About 150 large packing 
cases have been received Phe collection is 
especially strong in the publications of the 
learned scientific societies. Among them are 
extensive tiles of the Major Kuropean academies 
such as those of Berlin, Leipzig, Vienna, Copen- 
hagen, Oslo, Munich and Rom«e 


Okanagan Union Library 

We have recently had the interior of the 
library redecorated, and the fresh cream paint 
in addition to our flood-lit shelves has greatly 
inproved the lighting 

We were fortunate in having here and in some 
of our larger branches an exhibition of Mr. C 
\V. Holliday’s paintings. \ 


I Hlolliday’s book, 
Valley of youth,” is also proving immensely 
popular with our borrowers 

Miss Helen Thurston is leaving at the end of 
July to take up a position in Ottawa with the 
Department of Mines. Mrs. Joan Dumka, for 
merly a children’s librarian in Winnipeg, has 


joined our staff 


—Agnes L. Stiell. 


members of the Victoria Public 


Victoria Public Library 
lhe four e ! 
Library who were attending the University of 


Washington library school this year have all 
| 


cen appointed to positions in .\merican librar- 





ies. Miss Nina Grieg has been appointed assist 
ant children’s librarian in Tacoma _ Public 
Library, Miss Joan Matheson, head of a branch 
library in Portland, Miss Marjorie Aldritt was 
one of sixteen candidates chosen for a year's 
training in the Library of Congress 


U.B.C. Library 


The U.B.C. Library Staff Association held its 
final meeting on May 26, at “The Dolphins.” 
\t this meeting, the executive for the coming 
President, Miss 
Ethel Fugler; Vice-President, Miss Isabel Mac- 
donald; Secretary, Miss Naomi Grigg; Treas 


year was elected as follows: 


urer, Mrs. Rella Hunter 

On May 30, the Extension Library reopened 
after having been closed for two weeks for re- 
pairs. Since that date, the Extension Library has 
operated the Record Loan Service in addition to 
its regular duties of serving the out-of-town 
readers. It has been arranged that the Extension 
Library will become the permanent home of the 
Record Loan service and that in future, all 
record loans will be made from this office. 

During the past three months, several mem 
bers have left the staff of the University library 
Miss Ruth Asson, who has been in charge of 
the Record Loan service in the Fine Arts Room, 
has transferred to the Extension Department and 
will service the records from the Extension 
Library, beginning September 1. Mrs. Pat 
Martinson, also of the Reference Department, 
resigned from her position in May. Miss Muriel 
Martinson, also of the Reference Department 
resigned in order to pursue her studies towards 
a Master’s degree in the field of Economics 
Miss Lily Kristjanson, formerly of the Kefet 
ence staff, is now working in the Art and Musi 
Department of the Vancouver Public Library. 
Miss Isabel Abernethy resigned from the Kefer- 
ence Department in June to become librarian in 
the Naval Reserve Library in Halifax. Miss Mary 
Campbell resigned from the Circulation Depart- 
ment and is now working at a summer resort 
on the coast. In the fall, she plans to attend 
McGill University where she will take library 
training. Mrs. Pearl Cameron, who has been 
assisting Miss Edith Stewart in the Extension 
Library, resigned in order to be able to devote 
more time to her home. Miss Betty Sayce has 
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recently joined the staff, replacing ‘Mrs. Camer- 
on. Mrs. Betty Higman, who has been working 
for the past two years in the Catalogue Depart- 
ment, recently left Vancouver to live at Urbana, 
Illinois. Mrs. Shirley Rowley, formerly of the 
\cquisitions Department has left to live at Salt 
Spring Island. Mrs. Frances Bryce recently re- 
signed from the Acquisitions Department where 
she was in charge of supplies. She is moving 
to Chicago with Mr. Bryce who has a position 
with the Public Administration Service there. 
Miss Sheila Donald resigned at the beginning 
of April because of ill health. 


—Naomi Grigg. 


Vancouver Public Library 

The Vancouver Public Library reports, in- 
stead of the traditional mid-summer lull, a season 
of most welcome activity. Reinforced by pre- 
liminary reports from the Lowe-Richards sur- 
vey, consultations and committee meetings on 
the new Central Library are being held. The 
construction of the South Hill Branch is going 
on at a pace which assures its opening early in 
the fall, tenders are being called for the Dunbar 
Branch, and visiting librarians are being proudly 
shown the already-functioning new Hastings 
Branch. 

To help take care of this enlargement of serv- 
ice, a number of appointments have been made. 
Mr. A. N. Bowron, from the University of 
Toronto, replaces Miss Edith Sturdy in the 
Fine Arts department. Miss Sturdy will be in 
charge of the Kerrisdale Branch and Miss Viola 
Johnston goes from there to the new South 
Hill Branch. Mr. Morton Jordan replaces Mrs. 
Virginia Bland in the order department. Mrs. 
Bland will be in charge of the Dunbar Branch. 
Mrs. Morton Jordan and Miss Janet Starc- 
zewski have joined the staff as children’s librar- 
ians. Miss Lois Crook has been appointed to the 
Reference department and Miss Pamela Griffin 
and Miss Effie Smallwood to the science and 
industry department. 


—Marjorie B. Sing. 


The Public Library Commission 
The Commission has recently prepared a 
report on provincial aid of public libraries as it 
stands in Canada today. The Maritimes give 
the best example in this respect, and the new 
Province of Newfoundland leads all the rest, 
the Provincial Government paying practically 
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the whole bill: in St. Johns as well as the 
regional system in the outports. Prince Edward 
Island pays two-thirds the cost of the regional 
system which covers the Island. Nova Scotia 
has started a regional system which aims at 
embracing the whole Province, the Provincial 
Government putting up better than dollar for 
dollar. Saskatchewan offers 25% to 50% of the 
annual maintenance cost of the first regional 
library, $1 per capita for initial book stock, and 
the services of a regional librarian for two years. 
The Ontario appropriation for grants this year 
is $375,000. Quebec and New Brunswick do 
nothing. Alberta and Manitoba give small grants 
of $200 to $300 each. British Columbia provides 
$25,000 for grants, of which a considerable 
portion is used for school libraries. 


The City of Trail has advised the Commission 
of a resolution strongly supporting the proposal 
of statutory grants for public libraries as set 
out in the “Programme for Library Develop- 
ment in British Columbia.” The City Council 
proposes to obtain support for its resolution 
from the ‘Kootenay Association of Municipalities 
and then to present it to the Union of B.C. 
Municipalities at its fall convention. The Com- 
mission is collaborating with the B.C. Library 
Association in organizing support of the reso- 
lution. 


Agreements have finally been reached for the 
provision of library service by Vancouver Island 
Union Library in the Municipalities of Duncan 
and North Cowichan. ‘Credit for this satisfactory 
conclusion to a long drawn out dispute must go 
primarily to local citizens who showed that they 
were determined to have public library service, 
but sustained co-operation was given by the 
Library and the Commission. 


Library building operations are being carried 
out in a small way in various outlying com 
munities. The Commission’s Peace River Branch 
has just moved into commodious and comfort- 
able new quarters at Dawson Creek. Prince 
George City Council, with some financial assist- 
ance from the Public Library Commission, is 
re-conditioning an army building for the local 
\ssociation. Lake Library is in new 
quarters. Castlegar hopes to have quarters in 
a new community hall. Greenwood has received 
some assistance from the Commission in build- 
ing a very creditable addition to its library. 
Rossland hopes to move at an early date into 


Burns 
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new quarters in the Court House, made possible 
by the co-operation of the Provincial Depart 
ments of Finance and Public Works. 

The Superintendent recently made a tour of 
libraries in the interior and the Kootenays, 
where he found evidence of moderate improve- 
ment in iibrary service, made possible by the 
modest grants which the Commission has ‘been 
able to make to the Public Library Associations 
from the limited appropriation available for such 
purposes. Library Boards are doing a tine job 
with the limited means at their disposal. Estab- 
lishment of a public library is a very live issue 
at Trail, where the Consolidated Mining and 
Smelting Corporation is constructing a million- 
dollar arena as the first unit of a civic centre 
which will later include quarters for a public 


library 
\n Agreement has been signed between the 


Commission and the Public Library Associa- 
tions of Prince George and Burns Lake, inaug 


urating, in a small way, the new co-operative 
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library organization which has been made pos- 
sible by an amendment to the Public Libraries 
(Act in 1948. 


Positions Vacant 


The New Westminster Public Library, New 
Westminster, B.C., has a position open for an 
assistant interested in reference work. Thirty- 
eight hour week, three weeks vacation. Salary 
schedule. Initial salary, if experienced, $178.60 
with an annual increase of $120. Duties to com 
mence as soon as possible. This is an opportun- 
ity for a library school graduate to gain valuable 
experience in a medium sized library situated 
in a friendly city. 

The library will also consider an offer from 
an experienced reference librarian willing to 
work for a year to establish a reference service. 
Salary to be arranged. A unique opportunity! 

\pplications should be addressed to Miss 
Ruth E. Cameron, Librarian. 








